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Careers Provision at Bexhill Academy
Our Careers programme is developed in line with the Eight Gatsby Benchmarks and the Career Development
Framework. Employability skills have a focus each term and we were thrilled to see the improvement in students
presentation, both uniform and written work, in Term 1. Respect and how they interact with each other is so
important and those simple manners with holding doors open, or a lovely good morning greeting, can make all the
difference. Our new careers programme has been reviewed by our Careers & Enterprise Co-Ordinator and Adviser
and this term our student voice will be giving their input and recommendations to the programme. To meet Gatsby
Benchmark 1, we need to ensure that the programme is understood by our pupils, parents, teachers and
employers so please see the draft copy on our website : www.bexhillacademy.org
About/Careers Information/Provision. Please send your comments to careers@bexhillacademy.org
A reminder of The Eight Gatsby Benchmarks—Core aspects of good careers and enterprise provision
BM1 A Stable Careers Programme
BM2 Learning from Career and Labour Market Information
BM3 Addressing the Needs of Each Pupil
BM4 Linking Curriculum to Careers
BM5 Encounters with Employers and Employees
BM6 Experiences of the Workplace
BM7 Encounters with Further and Higher Education
BM8 Personal Guidance
Key Learning Areas—Career Development Framework

Grow throughout life

Pupils/students need to understand that they need to grow throughout life by learning and
reflecting on themselves, their background, and their strengths

Explore possibilities

Pupils/students need to explore the full range of possibilities open to them and learn about
recruitment processes and the culture of different workplaces

Manage career

Pupils/students need to manage their career actively, make the most of opportunities and
learn from setbacks

Create opportunities

Pupils/students need to create opportunities by being proactive and building positive
relationships with others

Balance life and work

Pupils/students need to balance their life as a worker and/or entrepreneur with their wellbeing, other interests and their involvement with their family and community

See the big picture

Pupils/students need to see the big picture by paying attention to how the economy,
politics and society connect with their own life and career
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BM5—Encounters with Employers and Employees

Her Honour Judge Sarah Venn visited Year 7 for a World of Work assembly on Friday 22 October 2021. She talked
about her job, what the law is, and how people can become judges.
The Year 7 were fully engaged and had the chance to try on legal costumes and ask lots of questions.
Well done to Jessica M and Luca A who read out some of the witness statements as students tried to decide if
claimants were entitled to compensation in a mock case. Monty enjoyed trying on the gown and was highly
impressed to find out that Judge Venn had met the Queen.
Judge Venn, tested students knowledge to a range of questions, one in particular was
whether it was illegal to eat Mince Pies on Christmas Day in 1644. What do you think the
answer is? Lots of surprised faces with the reply –
Yes it was, as Christmas Day was then a day of fasting!
To find out more about the role of judges in the UK and learn about the daily business of
judging, from common law to judicial diversity, see: www.judiciary.uk/mooc
Big thanks to Judge Venn for volunteering her time. We look forward to welcoming her back to the Academy.
Some quotes from the Year 7 include:

IT WAS FUN!
IT WAS

Judge Venn is really
interesting

FASCINATING

It was really
good—I liked it!

CAN SHE COME
BACK!?

I asked one of the Year 7 Tutor groups who they would like to meet next and they have requested a visit from a
Police Officer—I am planning to arrange this for Term 3

https://getcareerconfident.co.uk/what-next-

https://issuu.com/makethefutureyours/docs/m
tfyissue2
Please ask if you would like a hard copy

https://www.learning4lifesussex.org.uk/

JOB OF THE WEEK
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BM7—Further /Higher Education - Events and Open Days
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Uckfield College Sixth Form
https://www.uckfield.college/sixthform Thursday 11 November 2021, 5.30pm-8pm
2022:
East Sussex College
If you missed the Autumn Open Events, spring events are as follows:
www.escg.ac.uk or @WeAreESCG
East Sussex College - Hastings, Thursday 17 March 2022, 4:30pm-7:00pm
East Sussex College - Eastbourne, Thursday, 24 March 2022, 4:30pm-7:00pm
East Sussex College - Lewes, Thursday, 31 March 2022, 4:30pm-7:00pm
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I always have great pleasure in organising Year 11 Leavers Hoodies. So that I can
start planning for next year, I just need to have an approximate idea of how
many students would like to buy one. The more orders placed also means the
2022 hoodie order spreadsheet cost is reduced. A brochure is on its way to me
in the post so we will be able to see the hoodie colours and back designs which
have been updated for this year. Year 11 just need to pop and see me if they are
interested, so I can provide our supplier with approximate numbers by the end
of this month.
As a guide, this year Adult College Style Hoodies with Screen Print, Front Logo
and Back Design, were £20.50 each +£1.00 Optional Personalisation (name on
the reverse)
Thank you

Year 10 Work Experience (BM5—Encounters with Employers and Employees + BM6—Experiences of the
Workplace)
I’m really pleased that application forms, own placement and medical forms are coming in already. A
gentle reminder that I do need all these forms to be able to consider applications. If any students need
help they can speak to their Form Tutor or pop and see me in the library. The deadline for all forms is
Thursday 25 November 2021. I will be at the Year 10 Parents Evening for any questions, but please do not
leave it to the deadline to ask for help!

Year 11 students are invited for a 1:1 Careers Discussion in Terms 2 & 3 (BM8-Personal Guidance)
I have a waiting list from students who requested a meeting at the Year 11 Parents Evening, so please
come and ask about a convenient appointment if you haven’t heard from me by the end of this week.
Appointments will also be offered with qualified advisers from My Future Starts Here after the Christmas
Break.

BM2-Learning from Career and Labour Market Information—please see the following pages for the latest LMI
Bulletin

Thanks for reading—
feedback is always
welcome—just email me!

careers@bexhillacademy.org

LMI Bulletin, October 2021
This month we take a look at some of the positive labour market trends emerging since lockdown lifted, upcoming
opportunities, the outlook for green jobs, and other jobs of the future. We have also included a brief overview of
the sports and fitness sector, and of criminology Level 3 qualifications – topics that students like to hear about.
1. Record number of job ads
In the first full week of October, The Recruitment and Employment Confederation (REC) put the number of job advertisements in the UK at a record high with 2.29 million active job postings - a rise of more than 600,000 since the
end of August. The highest numbers of adverts were for nurses (about 102,000), programmers and software developers (88,000) and care workers (63,000). Next came chefs and retail sales assistants (both about 45,000). Neil
Carberry, chief executive of the REC, says that “with so much competition for staff, many businesses are having to
offer increased salaries and benefits to attract the people they need”. (Source: Personnel Today, 15 October 2021)
2. Vacancies in East Sussex
Adzuna figures show that vacancies in East Sussex are trending upwards too, although with a slight dip in
September:

3. Businesses struggle to hire staff with the right skillset
Many organisations are struggling with recruitment as candidates lack specialist skills and relevant experience, The
Open University reports. Over six in ten firms now say they have a skills shortage. Almost a quarter (24 per cent) of
the 1,500 senior organisation leaders surveyed in the Business Barometer study believe that finding staff with the
right skillset remains the single biggest challenge facing organisations in the next five years. Source: The Open
University (2021) The Open University’s Business Barometer)
4. Applicants down, salaries up
A shortage of candidates has led to record growth in starting salaries for both permanent and temporary staff in
September, according to Recruitment and Employment Confederation (REC) and KMPG. Salaries awarded to new
permanent joiners and temporary staff both increased at the fastest rates in 24 years of data collection. The reason
for the trend is a drastic fall in candidate availability - not just amongst logistics and food processing, but in white
collar professions too. Permanent staff in IT and computing were the most in-demand in September, followed by
hotel and catering, engineering, nursing and medical care, accounting and financial, and retail staff. Temporary staff
in hotel and catering, nursing and medical care, blue collar and engineering roles, were also highly desirable.
(Source: KPMG and REC (August 2021) UK Report on Jobs)

5. Labour market participation of young people
The good news for young people is that youth long-term unemployment is reducing, although it is still 20 thousand
above pre-crisis levels, the Institute for Employment Studies (IES) reports. However, this is explained by young
people’s choices: there are 210 thousand fewer young people (especially younger men) in the labour market, due
to higher student numbers. IES are calling for more government support to help students to prepare for and get
(back) into work. (Source: Institute for Employment Studies (October 2021) Briefing Note)
6. Labour market participation of older people
For older people the picture is less rosy. IES has identified that there are 310 thousand fewer older people in the
labour market than expected - especially older women. Across all working age groups, the total level of economic
activity (in other words, those either in work or looking/ available for work) is now nearly one million (980
thousand) below pre-coronavirus levels. Two thirds of the ‘missing million’ is explained by fewer older and young
people in the labour market and one-third by lower migration. (Source: Institute for Employment Studies (October
2021) Briefing Note)
7. Covid and benefit numbers in East Sussex
In East Sussex, coronavirus has had a significant effect on the economy and labour market. Numbers of benefit
claimants in the county have decreased but are still above pre-pandemic levels: there are now 16,390 people (July
2021) receiving benefits because they are unemployed (JSA or Universal Credit (UC) searching for work) which is
16.9% lower than in July 2020, but still 79% higher than in March 2020. And 47,941 are now receiving Universal
Credit, 32,345 of whom were not included in the unemployed claimant count above (i.e. not 'Searching for work') in
July 2021. (Source: East Sussex County Council (September 2021) Economic update – September 2021)
8. Manufacturing apprenticeships coming soon?
Good news from the manufacturing industry: Make UK reports that almost half (47%) of manufacturing companies
plan to take on an apprentice this year, while the sector is forecast to grow by 7% this year and just over 4% in
2022. (Source: The Guardian, (18th October 2021) UK manufacturers hit back at claims firms are too reliant on foreign labour)
9. Bootcamps for Lorry Drivers
The government is about to launch bootcamps for 5,000 learner lorry drivers, according to FE Week. It is proposed
that the bootcamps will last 16 weeks, starting in December and ending in March 2022, with additional sessions for
new drivers with no prior experience beyond that deadline. The aim is to get all learners “road ready” by November
30, 2022. No news yet on when and where the training will be happening but watch this space. (Source: FE Week
website (19th October 2021) DfE and mayors speed up efforts to tackle HGV driver shortage)
10. Asda to hire 15,000 for Christmas
Asda is set to hire 15,000 seasonal workers as Christmas delivery dates are announced, Business-Live website says.
Around 500 roles will be based in depots, 1,500 in home delivery roles, with the remainder being store-based jobs
across the UK. To search Asda vacancies go to ASDA | Careers (Source: Business Live website, (19 October 2021)
Asda to hire 15,000 seasonal workers as Christmas delivery dates are announced)
11. Amazon starting bonuses
Amazon is offering new starters joining bonuses of up to £3,000 in an attempt to attract applicants in parts of the
UK where there is high demand for workers, according to Personnel Today. Shortage areas are outside of Sussex,
but include Peterborough and Weybridge. (Source: Personnel Today (18 October 2021) Amazon offers £3,000 bonus to new starters). For Amazon vacancies information see Amazon Jobs South East region | Amazon.jobs
12. Sector of the week: sports and fitness
The sports and fitness industry has been hit hard by the COVID-19 pandemic with many businesses closed and
others facing restrictions. However, the longer term trends for the sector are positive, a report from the Chartered
Institute of Sport and Physical Activity says.

Over the past decade, sports and physical activity has grown in all regions, and demand for instructors and personal
trainers is high. It is not the most diverse industry, with over 62% of roles held by men (compared to 51% in the
wider economy), and (apart from sports players) fewer ethnic minority and migrant employees than the national
average. Freelancers now make up over a fifth of the workforce, so skills in running your own business could be
important if you hope to join the industry on a self-employed basis. Source: CIMSPA (October 2020) 2020 workforce insight report
For inspiration for a future career in sport and leisure, take a look at these videos:
·

Find out how Jenna overcame her shyness to become an Outdoor Instructor with PGL: https://
youtu.be/1AAGdlT4x_0



Bryan started off in IT but has found his calling as a football coach:

How to become a football coach: Bryan's story - BBC Bitesize
For more information see fitness and sport related careers on iCould , BBC Bitesize and on National Careers Service.

13. Qualification of the week: Level 3 Certificate/Diploma in Criminology
Criminology is an exciting course for anyone interested in understanding crime, its causes and the impact of crime
on society, along with prevention and the ways in which justice is administered. You will learn the reasoning behind
why people break the law, why some groups are more likely to a commit crime or be seen as breaking the law, as
well as looking at who makes and enforces the law. Criminology is offered as a subsidiary diploma (equivalent to
one A level) at Bexhill College and as a Level 3 Applied Certificate in Criminology at East Sussex College Group. See
ESCG’s web page for more details. If you plan to go to university, check with your intended uni to see if they accept
the certificate or diploma for their entry requirements.
14. Green jobs
Looking to the future, new research from the Local Government Association predicts big increases in jobs in lowcarbon sectors in the future, with the South East in the top three growth regions:

The data shows the most important predicted green job areas for East Sussex by 2030: low carbon electricity (wind
power, solar PV, hydropower, nuclear, CCS), low carbon heat (renewable heat, heat networks and CHP) and energy
efficiency (Insulation, lighting, monitoring and control systems):

East Sussex compares less favourably with some other counties when it comes to number of jobs in the green
sector by 2050 – but of course this is only a prediction and things could change over the next two decades!

(Source: Local Government Association and Ecuity Consulting (June 2021) Local green jobs - accelerating a sustainable economic recovery)

15. Top jobs of the future
Labour market expert Helen Janota has created this thought-provoking list of jobs of the future. More
details here about what each one involves:
1. Cyber security expert
2. Robotics engineer
3. Nurse
4. Software developer
5. User experience (UX) designer
6. Carpenters and joiners
7. Data analyst
8. Esports coach
9. Care worker
10. Diagnostics technician (light vehicle)
11. Epidemiologist
12. Countryside officer
13. Smart meter fitter
14. Agronomist
15. Artist
16. Accountant
17. Teacher
18. Maintenance technician
19. VFX / CGI
20. Sales accounts manager
21. Flood risk engineer
(Source: Helen Janota (September 2021) Top jobs of the future, Parental Guidance website)

16. Concentration of AI talent in the UK highest in Europe
Continuing our focus on technology, new analysis by LinkedIn outlines the state of artificial intelligence (AI) talent
development in the European Union (EU) labour market. You might be surprised to learn that the UK is leading the
way! The highest proportion (24%) of AI talent can be found in the UK, with Germany (14%) and France (12%)
following behind. In the UK, the finance sector has been quick to exploit the new technology, LinkedIn says.

17. Soft skills for your CV and LinkedIn profile
If all this talk of AI is making you worry about your job prospects, LinkedIn has some reassuring advice. Demand for
soft skills is likely to increase as automation becomes more widespread. Skills like communication, creativity, and
collaboration are all virtually impossible to automate, which means if you have these skills you’ll be even more
valuable in the future. If you have these skills, make sure they’re on your LinkedIn profile and CV.

18. How well do you really cope with working from home?
Finally, for a bit of fun, Try this quiz to rate your aptitude for working from home.
https://www.theguardian.com/lets-workflow-it/2021/jun/30/slack-attack-or-productivity-pro-take-ourquiz-to-find-out-how-youre-dealing-with-working-from-home

