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Dear Candidate,

Thank you for your interest in joining us at Bexhill Academy. We are a
happy and supportive team where wellbeing matters.

Bexhill Academy part of the Attwood Academies Trust, is a larger than
average 11-16 mixed school serving the coastal town of Bexhill-On-
Sea, East Sussex, with currently just over 1500 students on roll. A
seaside town renowned for the De La Warr Pavilion and being the
home to the first British motor race! Working at Bexhill Academy,
whether as support staff, an NQT or as a teacher of many years, is an
opportunity for you to work with some extraordinary and inspiring
students and staff. The Bexhill community is a very special place and
we are privileged to be working in a state-of-the-art building with
modern facilities throughout.

Following our success in recent years, we have become over-
subscribed with over 400 applications for the 300 places offered in
September 2023. Consequently, year on year we have been expanding
our teaching staff to accommodate our increasing numbers.

At Bexhill Academy, we encourage students to aim high and we
support them in pursing their dreams. We offer challenge to all
abilities stretching the minds of the most able to become enquiring
and independent thinkers, yet offering support to those who find their
studies more challenging.

We offer a number of excellent staff benefits for our employees. These
include;

We are partnered with Mulberry Multi Academy Trust in London
(excellent CPD opportunities). We sign staff up to Benenden
Healthcare. We have two Wellbeing weeks per academic year featuring
free bookable therapies such as reflexology and Indian head massage
as well as daily treats and a goodie bag. There are staff fitness classes,
a comprehensive Employee Assistance Programme (EAP), subsidised
optician appointments with a contribution towards glasses, Cycle to
Work Scheme, We encourage and support tangible Leadership courses
e.g. NPQ, an extra 2 days added to October half term.

As you can see there is so much on offer for you at Bexhill Academy,
come and join us.

If you are a well-qualified and enthusiastic person seeking to work in a
dynamic, modern school, if you are passionate working in a team and
having the highest of standards.

We look forward to meeting you,

Dr Craig Neal
Headteacher




te - g :
inc ’ . g
in . ) " ;
uires the successful candidate to be flexible and re5|I|ent "
"

In return, we can offer an environment where you \. g‘y_vhole
school experience and learn much o areer journey.

Our school is unigue i

usive and fa
value set and you
standards and you strive for excellence,
for you.

»

- We a1m to recruit staff who:

g

2 ® Love tléprocesses of teaching
to continually develop h‘iio
B Recognise that teac :

posﬁively to those

oSS

T

s

ﬁommltted to get the very best from our students;

T

Take every opportunity, in and out of the classroom, to =

talk to students, mode ed behaviours and build
positive relationships;

® Remain at the forefron: gogy, educational research

and debate.

%hemselves as havin tential to become senior
~ school leaders of the future. g

; Yy F J
S 4 ~ 4
‘_ @ o

Closing Date: Friday 17" May
Interview: w/c Mondaff 20" May

Pre-Application enquiries are encouraged. Please contact Craig Neal,
Headteacher (craig.neal@bexhillacademy.org)

Please see our website www.bexhillacademy.org under ‘about
us’ and then ‘vacancies’ for more details. Please note that we do not
accept CVs or approaches from agencies. Comﬂ/]eted Bexhill Academy
teacher application forms should be sent to

- mﬁ
academyhr@bexhillacademy.org ‘
BexH|II Academy is committed to safeguarding and promoting the
welfare of children and young children, therefore all positions are
subject to an Enhanced Disclosure and Barring Service check (DBS).
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Job Description

The role will include teaching/co
the mainstream site and our alter
includes some planning and marl'“

The role requires the successful
and deliver high qu
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Principal Accountabilities:
Teaching/covering high quaIit!Iessons in both the mainstream site
and our alternative provision site. The role also includes some
planning and marking. -
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Staff Development: Recruitment / Deployment of Staff:
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® To take part in the academy’s staff development

. programme —
~® To work as a member of a designa
contribute positively to the team
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Management Information:

® To maintain approp 0 provide
relevant accurate and ﬁp-to date information as
appropriate for teachfng 'collleagues/parentsand carers
and external agencies. "

® To be responsible for developing and maintaining
personal development records
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Communlcatlons
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# To communicate effectlvely
parents of students as approp

& Where appropriate, to communi
with persons or bodies OUtSIde of the schoo

® To follow agreed poI|C|es for co nmunications in the
academy

anagement of Resources:
® To contribute to the pre
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To play a ful 3
its distinctive atmﬁnd to encourage staff
to follow this example

To continue personal developmen d

To comply with the academy’s d safety policy
dertake risk assessment a iate

S been made to explain the main dutles
post each individual task underta@ may

Whilst every effor
responsibilities of
be identified.

Employees will be
from a manager to un
specified in this job d

cted to cemply with any re sonabl quest

ertake work of a similar level that i |s
Employees areexpec ed to be courteotho coIIeagues and |de a
welcoming environment to visitors and telephone callers.

The academy will endeavour to make any necessary reasonable
adjustments to the job and the working environment to enable
access to employment opportunities for disabled job applicants or
continued employment for any employee who develops a disabling
condition.
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The job description is current at the date shown, but following
u, may be changed by management to reflect ¢
job which are commensurate with the

itted to safeguarding and promo e™
young people and expects all staff and
is commitment.
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Our School ( ‘
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‘J‘ Creatlng the Best Opportunities for Al Ty '
At Bexhill Academy, we strive to create edv _ ni*s for
all our students, ensuring that they have access’ e best
- resources and support to thrive academically and personally.
Our inclusive approach celebrates diversity, fostering an
environment where students from all backgrounds can learn
from one another and develop essential life skills such as
empath&dlerance, and respect. We provide a variety of
academic pathways and personalized support systems,
tailoring our educational approach to meet the unique needs
and aspirations of each student. By nurturing their individual
strengths and talents, we equip our students with the skills
and knowlédge needed to succeed in an ever-changing world.
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nt for us to recognise that the little things matter.
m, manners, kindnelé‘s and punctuality are

> promote within our academy as we feel this
sense of pride and self-respect within our

somethin :
embeds a ¢
students.

\‘my is dedicated to providing an
(perience that combines academic
vth, and a supportive community. We
ion, challenge our students to reach
their full potential, and ereate equal opportunities for all. Join
us at Bexhill Academy, Where we believe in the power of
education to transform lives and shape a brighter future.

In conclusion, Bexhill
exceptional education
excellence, persona
foster a culture of a

Wellbeing

We understand that well-being is paramount to ac’ademic
uccess. Our school offers a comprehensive well-being

) for staff and students that focuses on building

nce, promoting a healthy lifestyle,/and equipping us aII
with the tools to.manage igate challenges.
Through a range ‘.ﬁ::.mﬁh ctivities, student
leadership op -; nity service initiati
we actively encou
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